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In today's era of knowledge economy, talent has become an important factor in 
determining the success of enterprise human resources management has thus become 
an important part of enterprise management. Order to meet the social and economic 
development and improve the company competitiveness, Xinjiang Guanghui Group 
recognized that the use of advanced scientific methods of human resource 
management, the establishment of the personnel information processing system by 
computer and network as the carrier, so that people from the original, complex 
artificial freed management to improve efficiency and management level, thus 
promoting the rapid development of enterprises. 
Human resources management system is essential for modern companies and 
enterprises, infrastructure and technical support environment. Human resources 
management system to manage personnel data and daily affairs, but also the upper 
decision-making aids and counseling. 
Human resource management system described in this article Xinjiang Guanghui 
Group personnel system, use the company's existing hardware and software 
environment, actual demand analysis, research, using the Unified Modeling Language 
(UML), based on Ratinoal Unified Process (RUP) developed. The Unified Modeling 
Language (UML) is a well-defined, easily expressed, powerful and universally 
applicable modeling language, widely used in today's world of software development 
industry. Ratinoal Unified Process (RUP) is a set of software engineering framework, 
absorbing the advantages of a variety of development models, and has good 
maneuverability and practicality. From it since the launch, by virtue of its designers in 
the industry leadership position, as well as with the Unified Modeling Language 
(UML), good integration, rapid industry-wide recognition, more and more 
organizations use it as a model framework for software development. 
This thesis describes the development process of human resource management 
system. Use the idea of RUP in Human Resource Management System requirements 
analysis and system design process, combined with a large number of UML diagrams 
to detail the establishment of a conceptual model, design model, data model and 
deployment model of the process and methods, and reference to specific examples to 
illustrate system implementation and testing process and methods. 
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第三代人力资源管理系统的出现得益于 PC 的普及、Internet/Intranet 技术的、
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